Youth Ministry Job Description

We have a great youth group at present. We are looking for the right man to take us from where we are to greater things. Over the past year our youth group has almost doubled. This is the result of hard work in our community by our kids, their parents and our present youth and family minister. Our present youth and family minister is moving on to other challenges and we need someone to come in and start where we are and go forward. This area (a few miles north of Dallas, TX) is in one of the fastest growing corridors in Texas maybe in America. There is tremendous potential for the glory of God and a GREAT opportunity for God’s man right here is our community. Check out our website (collinsvillecofc.org) and see the work that is going on and the potential for the work here.
The following is developed and shared in an effort to provide a foundation and a blueprint for the working relationship between our youth minister and our congregation.
It is our understanding that all in the family of God are called to be ministers.
	As you come to him, the living Stone – rejected by men but chosen by God
	and precious to him – you also like living stones, are being built into a 
	spiritual house to be a holy priesthood, offering spiritual sacrifices
	acceptable to God through Jesus Christ.   1 Peter 2:4-5
We pay certain individuals in our congregation in order that they may dedicate their full efforts to helping to equip the body of Christ here in Collinsville.
	It was he who gave some to be apostles, some to be prophets, some
	to be evangelists, and some to be pastors and teachers, to prepare God’s
	people for works of service, so that the body of Christ may be built up until
	we all reach unity in the faith and in the knowledge of the Son of God and become
	mature, attaining to the whole measure of the fullness of Christ.  Ephesians 4:11-13
Ultimate and final authority:  The Word of God and our Lord, Jesus Christ.
Congregational authority: The eldership, currently David Davenport, Harold Achimon and
 Jim Barnes. All staff meet with these men at least once a month and provide updates as to
the status of their ministry efforts.
Day to day authority: The youth minister reports to and aids the senior minister, currently 
Scott Sides, in their combined efforts to see that the ongoing needs of the congregation are met.
Annual compensation: Negotiable
Workweek time expectations: This position assumes an average work week of 40 hours
with the understanding that ministry is not a 9 to 5 desk job. The youth minister is charged with knowing what he needs to get done weekly and managing his own work week towards that end.
Paid vacation: Two weeks for the first three years.  Three weeks after that.
Other absences: Our youth minister is encouraged to be a part of week-long events such as
camp and or similar weeks away. These weeks are paid, but not counted as vacation.
Anticipated involvement with the various segments of the church family:
There is no segment of the church population for which the youth minister bears complete responsibility.  The staff and leaders and families serve together in all areas.  Likewise, there is no segment of our population to which the youth minister has no responsibility.  He is first and foremost a Christian servant called to help minister to all the people in the congregation.  We ask him to focus his attention primarily on the teens, kids, and their families. 
Send resume to collinsvillecofc@gmail.com




